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AMCHAM 2016, 2019 “More than a Market” German Chamber CSR Award
SHANGHAI 2017, 2018, 2019 Nanjing European Chamber CSR award

2018 AMCHAM CSR Award - Most Impactful NGO Award
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About the Workshop
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Disability Awareness Workshop is a dynamic, highly
participatory and interactive approach to stimulating
attitudinal change towards disability inclusion

Participants are exposed to social dilemmas, concepts
for promoting an equal society and methods for devel-
oping their operation into an inclusive environment for

people with disabilities.

At the end of a Disability Awareness Workshop, partici-
pants have greater competence, confidence and com-
mitment in relation to disability equality, and to working
with people with disabilities.

Developed in Europe Ireland in the early 1990s, Disabili-
ty Awareness Workshop is now used by many UN agen-
cies, MNCs, INGOs and others throughout the world.
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About the Workshop
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Recommended Participants

e HRM
Middle Management

Line Leaders
Office Staff

Production team members
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Number of Participants

8 (min) -16 (max)
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Duration

One whole day (8h)

or two half days (2 x 4h)
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Language

Chinese, English or bilingual
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Inclusion Factory / according
to the customer demand
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Agenda
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General introduction to the concept
of inclusion of people with disability
Globally and in China
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Modules & Concepts for how our
societies perceives Disability
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Disability related language & terminology
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The 3 A’s: Awareness, Accessibility &
reasonable Accommodation
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Value of Disability Inclusion for Companies:
Success stories and practices
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What can you/ your company do to promote
Inclusion?
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Training Facilitators
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Marina Kalnitski
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Director, Training & Development, Taicang
Inclusion Factory

Certified Disability EqualityFacilitator
Disability Awareness Public Speaker

Masters of Education, Diversity & Equity in
Education, University of lllinois, USA
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Program Development ManagerKTaicang Inclusion
Factory
Disability Equality Facilitator

Member of the multidisciplinary research project
of the UN Convention on the Rights of Persons
with Disabilities

Served as Inclusion China Consultant and the ILO
GLOBAL DISABILITY NETWORK - CHINA

Master of Public Administration from Fudan
University
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Customers References
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Excellence in Mechatronics
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Comments from other participants
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Such a high-quality participatory work-
shop, learned so many things about my

own bias & prejudice, the cycle of fear we
all encounter in different aspects of life.

ANEZIE - 2BER
HR Manager - IMS Gear
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Patience, equality, inclusion are the
most important intakes from this work-
shop. | will try to set up an inclusive
team at my workplace.

IMBRREEEZIE - Bk
EHS Manager - BASF



S588T0

Comments from other participants
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| could have never imagined that there are so
many people with disabilities in China, and
that the rate of employment is so low. Seeing
people with disabilities at work is very rare. |
am thinking where are all those people? Where
did they go? We definitely need to work hard
on the company level to promote inclusion of
people with disabilities.

IEEAIE - A
Operation Manager - HUBER+SUHNER
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T E /I Wangli 158 1026 9528
M li.wang@inclusion-factory.com
I http://www.inclusion-factory.com/



